






 
 

Annexure: 2  

(To enable successful mobilization and implementation of PMIS in the state, the State 
Nodal Officer (SNO) can play a central role in coordinating with the following 
departments) 

 

SN Department Coordination for PMIS Implementation 

1 Higher Education Department Promote PMIS with all degree colleges and universities; 
issue circulars to invite eligible students for PMIS 
registrations. 

2 Technical Education Target engineering, polytechnic, and diploma institutes 

3 Skill Development Use skill centres for mobilization and awareness 

4 School Education Department For pre-final year students in higher secondary or 
vocational streams; organize awareness sessions 

5 Labour & Employment 
Department 

Collaborate for outreach through employment exchanges  

6 Youth Affairs & Sports Use NYKS, NSS, and affiliated youth clubs for grassroots 
awareness campaigns; leverage youth mobilizers. 

7 District Administration Activate DMs to hold district workshops; include PMIS in 
block and district-level review meetings. 

8 Women & Child Development 
Department 

Drive inclusion of women in internships; mobilize through 
Mahila Shakti Kendra’s and college outreach. 

9 SC/ST/OBC Welfare 
Department 

Conduct targeted awareness in tribal/SC-OBC hostels 
and institutions to ensure inclusive participation. 

10 Information Technology / e-
Governance 

Support for district-level login rollout, data monitoring, and 
use of CSCs for youth onboarding and support. 

11 University Affiliating Bodies 
(State) 

Ensure directives reach affiliated colleges 

12 Rural Development / 
Panchayati Raj 

Leverage panchayat networks, SHGs, and Gram Sabhas 
to spread awareness in rural youth circles. 
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F.No-CSRl13l35l2024

Government of India

Ministry of Gorporate Affairs

(PMIS cett)

3rd FLoor, Kartawa Bhawah 1,

Maan Singh Road,

NewDethi -110001

Dated: 12.03.2026

Office Memorandum

Subject: Guidetines for "Prime Minister lnternship Scheme (PMIS) - Pitot Project

(Financiat Year 2025-26 & 26-271"

The Prime Minister lnternship Scheme was announced in the Budget2024-25with

the aim of providing internship opportunities to youth, in Top Companies. Through this

Scheme, youth witt gain exposure to reat-life business environment, across varied

professions a nd em ployment opportu nities.

2. As an initiation of this Scheme which invotves muttipl.e stakeholders and innovative

concepts of skiLl.ing, a Pitot Project of the Scheme targeted at providin 91.25 takh internship

opportunities was launched in the Financial Year (FY) 2024-25. The top companies for this

Pitot Project were identified based on the average CSR expenditure of the tast three years.

The Pitot Project of PM lnternship Scheme was implemented across two rounds during FY

2024-25 and 2025-26. The Pitot Project has now been extended titt December 2026, with a

target of providing 1 .10 takh internship opportunities. Participation of the companies in this

Pil,ot Project of the Scheme is votuntary.

3. lnternship, for the purpose of this Pitot Project is envisaged as an arrangement between

the intern and the company in which the company provides an opportunity to the intern to
get training, gain experience and skil.ls in the real.-tife environment of the business or

organization that hetps in bridging the gap between academic tearning and industry

requirements, in turn, assisting enhancement of her/his emptoyabitity.

lnterns, for the purpose of this Pitot Project, are not to be treated as emptoyees as cl,arified

by the Ministry of Labor and Empl.oyment vide its OM dated 27 .09.2024.
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4. The Scheme is distinct from a[[ the existing schemes retated to skitt devetopment,

apprenticeships and internship etc. being imptemented in the States & Union Territories and

wit[ run independentty of a[[ such CentraUState schemes.

5. Satient Features of the Pitot Project Extension

5.1 lnternship Duration: Duration of the Internship shal,l, be either 6 or 9 months depending

on nature of internship, sector and company requirement. At least hatf of the internship

period must be spent in the actual working experience/ job environment, and not in the

ctassroom.

It is cl.arified that internship duration for the existing interns of the pil,ot project witl remain

12 months.

5.2 Etigibitity criteria for candidates

5.2.1 Age: Youth aged between 18 and 25 (as on the date of submission of apptication),

betonging to lndian national.ity, who are not empl.oyed ful.t-time.

5.2.2 Educationa[ Quatifications: Candidates who have passed High Schoot, Higher

Secondary School, possess a certificate from an lTl, hoLd a diptoma from a Potytechnic

lnstitute, or are undergraduates with degrees such as BA, B.Sc., B.Com, BCA, BBA,

B.Pharma, B.E./B.Tech etc. or postgraduates with degrees such MA, M.Sc., M.Com, MCA,

M.Tech etc. are etigibte to appLy.

Candidates must not be engaged in futt-time education. However, candidates enrotted in

ontine or distance learning programs or candidates enrotted in the final year of ful.L-time

graduation or post-graduation are etigibteto appty. Guidetines regardingthe inc[usion of futt-

time, finaI year graduation and post-graduation students witt be issued separately.

5.2.3 lnetigibitity criteria: The fotl.owing persons are inetigibl.e to participate:

(i) Graduates/PostgraduatesfromllTs,llMs,NationaILawUniversities,lISER,NlDs,lllTs

and llSc.

(ii) Those having qual.ifications such as CA, CMA, CS, MBBS, BDS, MD, MS, MBA or

equivatent, MPhiL and PhD.

(iii)Those undergoing any skit[, apprenticeship, internship or training program under

CentraI Government or State Government schemes.

(ivlThose who have compl.eted apprenticeship, training under Nationat Apprenticeship

Training Scheme (NATS) or National. Apprenticeship Promotion Scheme (NAPS) at

any point.

(v) lftheincomeofanyofthefamil.ymembersofthecandidateexceedsRsl2l.akhinthe

preceding FY as on the date of submission of appl.ication.
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(vi) !f any member of the famity is a permanent/regutar government employee.

Note: For the purposes of the Pilot Project:

(i) "Famity" means se[f, parents and spouse.

(ii) "Government" means Central and State Governments, UT administration, CentraI

and State PSUs, statutory organizations, locaI bodies etc.

(iii)"Emptoyee" means regutar/ permanent emptoyees but does not include contractuaI

emptoyees.

5.3 Criteria for the companies (Partner Gompanies) to participate

5.3.1 The fotLowing categories of Companies/Organizations are etigibl.e to participate:

A) Partner companies that participated in the Pitot Project (Round 1 and Round 2) witt

continue to be etigibte for the Pitot Project Extension. Further, Companies with CSR

Expenditure in each of the last three Financial Years (FY 2024-25, FY 2023-24, and FY

2022-23l,, and meeting any one of the fottowing criteria are el.igibl.e:

i. The top 2000 companies based on the average CSR expenditure duringthe Lastthree

financiaI years

ii. Annual turnover of more than t1,000 crores during the immediatety preceding

financiaI year

iii. Net worth of more than t500 crores during the immediatety preceding financiaI year

iv. Companies from under-represented sectors

A detaited SOP inctuding the setection criteria for companies coming under criteria (ii), (iii)

and (iv)above shaLl. be issued separately by Ministry of Corporate Affairs.

B) Additional.l.y fotl,owing Companies/Organizations are atso etigibte subject to approval of

Ministry of Corporate Affairs

i. ProfessionatAssociations/lnstitutions(e.g., lCAl, lCSl, ICMAI)

ii. Setected MSMEsthroughSectoraIAssociations

iii. Gtobat Capabitity Centres (GCCs)

iv. Speciat Economic Zones (SEZs)

v. Companies nominated by State Governments/Union Territories

vi. StatutoryAuthorities such as AAl, Shipping Corporation of lndia etc.

A detaited SOP witt be issued separatety outtining onboarding and imp[ementation

mechanisms for the Companies/Organizations stated above in category B.

tt r.
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5.3.2 Partner Company may provide such internship opportunities in its own company or it

maytie up with:

. Companies/MSMES in its forward and backward suppty chain (e.9. Network Entities

/ Subsidiaries / Supptiers / Vendors etc.), or;

o Other Companies/lnstitutions in its Group.

5.3.3 Maximum Geiting to post lnternship Opportunities: The totaI number of !nternship

opportunities shoutd not exceed 15o/o of the total strength of a Company I Organization

inctuding both regul.ar and contractual. staff on its payrotl.. !n case of Network Entities /

Subsidiaries / Supptiers / Vendors etc., the totaI strength should be considered individuaLty

and not consotidated with their partner/hotding company. The Company / Organization /
Network Entity / Subsidiary / Supptier / Vendor shatl provide their total. strength on setf-

dectaration basis through the PMIS portal..

5.4 Support and Benefits: This is a Direct Benefit Transfer (DBT) Scheme. Detail.s of the

support, financiat benefits and funding pattern under the Pil.ot Project of the Scheme are

given below:

5.4.1 Monthty assistance to the interns: Monthty assistance of t9,000 witt be paid to the

interns for the entire duration of the internship. Out of this, every month the company witt

retease <900, i.e. 1Oo/o of the tota[ monthty assistance to each intern from the Company's

CSR funds or own funds. Once the Company/Organization makes the payment, the

Government wil.L pay its share of t8,100 to the intern's Aadhaar seeded bank account

through Direct Benefit Transfer. The company's share of t900 per month maybe

proportionate to the intern's attendance and adherence to retated company poticies. The

Government share witt be pro-rated as per the amount paid by the Company/ Organization.

The above amount of monthly assistance is also appticabte for the active interns of the

existing Pitot Project f rom March 2O26for their remaining duration of the lnternship.

ln case, any Company/Organization wishes to provide monthty assistance over and above

t900, it may do so from its own funds. Partner Companies sha[[ pay their share of monthty

assistance and uptoad the payment detaits on the portaI in a timety manner before the Sth of

every month in accordance with O.M. No. CSR-1313512024 (PMIS) dated 01lO9l2O25.

5.4.2 Grant for incidentats: A one-time incidentat grant of t6,000 witt be disbursed to each

intern in two tranches of t3,000 through Direct Benefit Transfer (DBT) by the government,

the first tranche within 15 days of joining the internship, and the second tranche within 15

days of comptetion of 3 months of internship.

4
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5.4.3 Training cost: Expenditures associated with the training of interns under the Pitot

Project of the Scheme, wou[d be borne by the Company/Organization f rom its CSR funds or

own funds, as perthe extant rutes.

5.4.4 lnsurance coverage: The government witl. provide each lntern with the Life and

PersonaI AccidentaI lnsurances offering coverage and benef its equival.ent to those under of

Pradhan Mantri Jeevan Jyoti Bima Yojana (PMJJBY) and Pradhan Mantri Suraksha Bima

Yojana (PMSBY). In addition, the company may al.so provide additionat accidental. insurance

coverage to the interns.

5.4.5 Administrative cost: As covered under Companies (CSR Poticy) Rutes, 2014, up to Solo

of the CSR expenditure incurred under this Pitot Project of the Scheme may be booked as

administrative costs by the company. Companies/Organizations that incur administrative

expenses but are not covered under the ambit of the CSR Rul.es may meet such costs from

their own funds.

5.5 lmptementation Mechanism

5.5.1 lmptementation Structure: The Ministry of Corporate Affairs as a nodat agency is

responsibte for ptanning, imptementation, monitoring and evaluation at the centrat tevel..

The imptementation of this Pitot Project of the scheme witt be supported by other

stakehol.ders such as lndustry Associations, Partner Companies/Organizations, State/UT

Government and others. The stakehotder wise rol,es and responsibitities are described in

Annexure - l.

5.5.2 The pitot project of the Scheme witl continue to be imptemented through the ontine

porta[ (www.pminternship.mca.gov.in) devel.oped by the Ministry of Corporate Affairs. The

Portal. serves as a centratized platform for end-to-end imptementation and internship

Lifecycle management.

5.5.3 Process for posting internship opportunities: A dedicated account wil.l. be provided

to each Partner Company on the Portat, for posting !nternship opportunities. The lnternship

opportunities woutd contain detail.s of the internships being offered, such as [ocation,

duration, nature of the internship, minimum educational. qual.ification required, any

additional. incentives/facitities provided by the company, etc. The companies shatl. be abte

to post the internships throughout the pil.ot project period on a roLting basis.

5.5.4 Registration/Apptication Process for the candidates: Etigibte candidates wouLd

have to register on the PortaL. Based on the information provided by the candidates, a

resume witt be generated by Portat. A browsing facitity witt be made avaitabl.e to candidates

for preferred sectors, functionat roles, [ocations, and other criteria. Candidates may appty

for internship opportunities based on their preferences, inctuding Location (state, district),

L
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sector, functionaL rol.e and quatifications. The candidates witt be abte to register and appty

for internships throughout the pitot project period on a rotting basis.

5.5.5 Shorttisting and Setection: A pooL of candidates woutd be shorttisted for each

internship opportunity through the Portal.. The shorttisting process witt be based on the

candidates' preferences and the requirements posted by the companies. ln the shorttisting

process, criteria that ensure broader representation across the appLicant base wiLt be

considered. The shorttisting criteria is aimed at promoting diversity and sociaI inctusiveness

in the internship program. To ensure the above, the Portal. witt use tools to give

representation to atl. such segments of the poputation, such as Scheduted Castes,

Schedul,ed Tribes, Other Backward Ctasses as we[[ as Persons with Disabitities. Depending

on the number of internship opportunities and number of appl.ications received, the

appLications witt be shorttisted and sentto the companyforsetection. Companies wou[d be

abLe to setect candidates and make internship offers based on their respective setection

criteria and processes. Once an offer is sent bythe company to the candidate, the candidate

witt be abte to convey acceptance through the Portat. A Detaited lmpl.ementation

Mechanism for the PiLot Project is given in Annexure-ll. This mechanism woutd be subjectto

changes as prescribed by Ministry of Corporate Affairs.

5.5.6 lt is cl.arified that an offer of internship woul.d not give rise to any contractual or [ega[

rel,ationship of emptoyer-emptoyee between the Ministry, orthe company concerned, and

the setected intern. lt is further ctarified that such an offer of internship can neither be

construed to be in the nature of an offer or promise of future emptoyment by the concerned

company or Ministry, during or after the period of internship.

5.5.7 Operational Guidetines: Detailed operationat guidetines for the companies and the

youth to participate in the Pitot Project witt be provided on the Porta[.

5.6 Recognition of Best Practices: The Ministry witt recognize and award Partner

Companies/Organizations and States/UTs for their exceptional performance, innovation,

and other criteria based on the processes and norms, as specified in O.M. No. 27llgl2l25-

PMIS Cett dated 1711212025 and 30/0112026 for partner companies and O.M. No.

2710912025-PMIS Ceu. dated 1711212025 for States/ UTs.

5.7 Grievance Redressal Mechanism: A Grievance redressal mechanism is in ptace to

address the concerns and issues faced by stakeholders and ensure a timel.y resolution and

enhance overa[[ satisfaction of the users. The keyfeatures of the grievance redressaI system

are listed betow:

(i) Portal: Att stakehotders including interns, companies, etc. can submit their queries

or grievances via the query redressaI tools inctuding chatbots tinked to the Portat.
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These tools are envisaged to faciLitate easy registration of the queries, real, time

tracking, and updates on the resotution status.

(ii) Dedicated catt Gentre: A muttil.ingua[ catl center is in ptace to address grievances

and queries received through the hetptine.

6. Administrative and Monitoring framework

6.1 A Monitoring and Steering Committee (MSC) is in pLace to oversee design,

implementation, operations, and other aspects of the Pitot Project of the Scheme. The MSC

comprises of officers from MCA, other Ministries/ Departments and representatives from

the States/UTs and industry. The MSC is empowered to make recommendations inctuding

but not timited to any modifications in the guidetines, eLigibil.ity, seLection criteria,

communication and outreach strategy, monitoring, evaluation, etc. of the Pil.ot Project. The

Ministry may also constitute any other committee(s) for effective impLementation, review,

and coordination.

6.2 MCA wi[[ continue to ctosely monitor and evaluate the outcomes of the Pil.ot Project

through existingfeedback mechanisms set up through the portaUcal.t center and concurrent

studies conducted by independent third parties. A dashboard indicating key performance

indicators (KPls), periodic data reports has been devel.oped to regul.arty monitor and

evatuate the end-to-end imptementation across a[[ fronts. A comprehensive concurrent

monitoring, evatuation and learning (MEL) framework shatl. be issued so that timeLy

corrective actions may be taken by att stakeho[ders.

6.3 Gatt Centre: A muttitinguat catl center has been estabLished to address queries and

grievances, cottect feedback on the internship experience, and proactivel.y nudge

candidates to accept offers and join internships through an integrated inbound and

outbound catl.ing system.

6.4 Direct Benefit Transfer: An automated Direct Benefit Transfer (DBT) system has been

enabled through integration of the PMIS portat with NPCI and PFMS to ensure seamtess and

timety processing of the one-time assistance and monthty assistance.

7. Gommunication, Awareness and Gapacity Buitding: Communication, advocacy, and

capacity-buitding initiatives witl. be undertaken to effectivety promote the Pitot Project of the

Scheme to raise awareness and hightight its benefits. FAQS, user manuals, instructionat

videos, and informational materiats wil.t be provided on the Portal to facil.itate participation

of candidates and industry.
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8. Goordination with the State Governments: Coordination with the State Governments/

PRls/ ULBs would be done as per requirements.

9. Learnings from the Pitot Project: Keeping in mind the volume and comptex nature of the

Scheme, Pitot Project Extension is a pivotal. phase that attows testing of concepts, strategies

and systems before futt-scale imptementation. Based on the feedback received and

eval.uation of outcomes during the imptementation of the Pitot Project Extension, lessons

drawn shatt be cottated by the Ministry. The same wil.t be factored in whil.e rotl.ing out the first

phase of the PM lnternship Scheme, as announced in the Budget 2024-25.

10. This issues with the approvaI of Hon'ble Minister of Corporate Affairs.

D)

Joint Secretary

To,

1. Director GeneraI of Corporate Affairs, Ministry of Corporate Affairs

2. Al.t Regional Directors and

3. Al.t Registrar of Companies

Copyto:

1. Secretary, Ministry of Etectronics & lnformation Technotogy

2. Secretary, Ministry of Housing and Urban Affairs

3. Secretary, Department of Pubtic Enterprises, Ministry of Finance

4. Secretary, Goordination, Cabinet Secretariat

5. Secretary, Ministry of Labour & Emptoyment

6. Secretary, Ministry of Skitt Devetopment & Entrepreneurship

7. Secretary, Department of Expenditure, Ministry of Finance

8. Secretary, Ministry of Micro, Smal.l. & Medium Enterprises

9. Secretary, Department of Higher Education, Ministry of Education

10. Secretary, Department of FinanciaI Services, Ministry of Finance

11. Secretary, Department of Economic Affairs, Ministry of Finance

12. Secretary, Department of Commerce, Ministry of Commerce and lndustry



13. secretary, Department of youth Affairs, Ministry of youth Affairs & sports
14. CEO, NlTlAayog

15. Att the Chief Secretaries of the State Governments/UTs with the request to
nominate a nodaI officer for the Scheme.

16. PS to Hon'bte Minister of Corporate Affairs

17. PS to Hon'ble Minister of State of Corporate Affairs

18. Chief Controtler of Accounts, M/o Corporate Affairs

19. Guard Fil.e

u I



Annexure - |

The Stakehotder wise Rotes & Responsibitities for the imptementation of the Pitot

project of the scheme are described below:

S.No Stakehotders Roles and Responsibitities

1 Ministry of Corporate

Affa irs /

Office of RegionaI

D irecto rs /

Registrar of Companies

P[an, Execute, Monitor & Evaluate the Pitot Project

of the Scheme across aLl, LeveLs

Convergence with Centrat & State Governments

Devetopment of the PMIS portat & Mobite

Apptication and Maintenance of Centrat Data

repository

Cottaboration with Partner Companies I

Orga nizations & ! ndustry Associations

Devetopment of Scheme Guidetines for Pitot

Project, Standard Operating Procedures &

Operation Manua[s

Fund disbursement to the beneficiaries as a Direct

benefit Transfer authenticated by Aadhaar

Carry out lnformatioh, Education & Communication

campaigns to improve PiLot Project of the scheme

outreach & awareness

The Office of Regionat Directorates & Registrar of

Companies witt conduct targeted mobitization

drives based on location and quaLification required

for lnternship Opportunities within their jurisdiction

in coordination with State Governments and PMIS

partner companies on an ongoing basis.

2 Partner Companies o EstabLish PMIS CeL[ to implement the PiLot Project

of the scheme

o Offering internship opportunities by identifying

roles and Learning outcomes atigned with company

needs

o SeLect interns through the PMIS porta[, inctuding

onboarding and issuing offer letters

o Provide workplace training, orientation and regular

guidance through assigned supervisors

10
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S.No Stakehotders Roles a nd Responsibitities

Monitor intern progress and report outcomes,

inctuding qua rterty performance reports

Issue participation & compLetion certification as

per the PiLot Project scheme guidetines.

Resolve grievances effectivety within the

turnaround time.

Ensure compLiance with scheme norms for the Pitot

Project, maintain fair treatment, safety, ohd quatity

of internshi p experience

Partner Companies shatt pay their share of monthty

assistance and upload the payment detaits on the

portat in a timeLy manner before the sth of every

month

Responsibte for comptiance with the requirements

as specified in the guidetines in Letter and spirit

3 !nd ustry Associations o Sol.icit the interest of etigibLe companies and assist

their onboarding process

o Spreading awareness through workshop/events.

o Channeting the lndustry feedback to improve the

Pitot Project of the scheme

o Capacity BuiLding of pa rticipating companies

4 State/UT Governments o Constitution of PMIS CeLt and appointment of a
State Nodat officer, who wiLt serve as the singl.e

point of contact between the State Government and

the MCA/PMIS team

o Supervise and guide District Nodat Officers (DNOs)

to ensure effective district-tevel execution

o Monitor registrations, internship aLLocation,

joinings, and comptetions through regu[ar MIS

review

o Convene review meetings with key departments

(SkitL, Higher Educatiol'I, Industries, Labor, etc.) to

ensure convergence and timety resotution of issues

11
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S.No Stakehotders Roles and Responsibitities

o Escatate poLicy-tevel concerns and implement

botttenecks to the MCA team and ensure corrective

actio n

o Coordinate and cottaborate with MCA officia[s in

Office of RegionaL Directorates & Registrar of

Companies in spreading awareness about PMIS

amongst the ta rget groups.

o Monitor the State PMU and ensure their effective

functioning. The State PMU shaLt be suppofted by

Ministry of Corporate Affairs, and its operationa[

guidetines wil.t be notified in consuttation with the

releva nt sta keh oLde rs.

12
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Annexure - !l

lmptementation Mechanism

Ministry of Corporate Affairs has devetoped the Portal avaitabl.e at

\,v\ry-!.v.-pnnin-te-rnship,mea,go!1.,in. The Portal. witl serve as a centratized pl.atform for end-to-

end implementation of the Pitot Project and internship Lifecycte management.

2. A broad overview of the Portal. and other impl.ementation processes is given betow:

2.1 List of Partner Companies: The List of Partner Companies shatl be disptayed on the

Portat.

2.2 lnternship opportunities: lnternship opportunities may be posted by the Partner

Companies on the Portal. based on their requirements. The lnternship opportunities woutd

contain detail,s of the internships being offered, such as location, rotes/ functions, duration,

minimum educationaL qual.ification required, other special. requirement, any additionaL

incentives/ facitities provided by the company etc. The companies shal.L be abte to post the

internships throughout the pitot project period on a ro[[ing basis.

2.3 Candidate Registrat:on and Profite Creation: Candidates must first be registered on

the Portat through Aadhaar authentication or e-l(YC. lnformation such as name, address,

educationat quatifications, certifications (if any), nominee detaits and other relevant detaits

are to be provided by the candidates as specified on the Portal. Proof of educational.

qual,ifications and certifications woutd have to be upl.oaded bythe candidates. Additional.ty,

candidates must submit a setf-dectaration on the Portat, affirming that al.l. etigibitity

requirements specified in these guidetines are met and that none of the inetigibitity criteria

appty. Based on the submitted details, a Resume witt be generated by the Portal. for the

candidate.

2.4 Gandidate Apptication: Afterthe Aadhaar authentication bythe candidates, a browsing

facitity witt be made avaiLabte to candidates for browsing through internship opportunities,

based on their preferred sectors, functional rotes, locations, and other criteria. Based on

their preferences, inctuding location (state, district), sector, functional. rote, and
qual.ifications, candidates may appty for internship opportunities as per the timit specified

in the Operational Manuat. The candidates wil,l. be abte to register and appty for internships

throughout the pitot project period on a rolting basis.

Re-apptication after Dropout/Termination: An intern who has been marked as a dropout*

by the participating company shal.t be permitted to appty afresh for an internship. Such a

candidate shal.[ be allowed a maximum of one additional, chance to participate and join as

an intern in the pil.ot project.
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An intern whose internship has been terminated** by the participating company shatl not be

permitted to participate in the pil.ot project again.

*A dropout typically refers to an intern who,voluntarily leaves the internship before its

completion due to personal reasons, academic commitments', or otherfactors.

**A terminated intern is one who has been removed from the internship by the

Company/Organization, usually due to performance issues and/or misconduct as pertheir

internal policy.

2.5 Shontisting of Candidates: A poot of candidates woutd be shorttisted for each

internship opportunity by the Porta[. Depending on the number of internship opportunities,

the appl.ications wil,l. be shortl.isted and sent to the company for selection. ln the shortl.isting

process, criteria that ensure broader representation across the appticant base witt be

considered. The shorttisting criteria is aimed at promoting diversity and sociaI inctusiveness

in the internship program. To ensure the above, the Portal wit[ use toots to give

representation to alt such segments of the poputation, such as Scheduted Castes,

Schedul.ed Tribes, Other Backward Ctasses as we[[ as Persons with Disabitities

2.6 This pooL of shortl.isted candidates would then be fonryarded to each company for

setection.

2.7 Setection of Gandidates: From the shortListed group, companies woutd be abte to

choose candidates based on their respective setection criteria and processes. lnternship

offers to the candidates to be sent by the company through the PortaL. Once an offer is sent

by the company to the candidate, the candidate would be able to convey acceptance

through the Portal.. A model format for the Offer Letter witL be avaitable on the Portal. for the

companies to use.

2.S lnternshipJoining: Oncethe candidate joins the internship, the companywoutd confirm

this on the PortaL. This confirmation witl, initiate the release of the first tranche of t6,000 i.e.

Rs. 3000/- as a grant for incidentals, which wil.L be disbursed to the candidate by the

government through Direct Benefit Transfer. The first tranche witt be disbursed within 15

days of confirmation of joining the internship. The second tranche (i.e. Rs. 3000/-) witt be

reteased within 15 days of comptetion of 3 months of internship.

2.9 Payment of Monthty Assistance: Monthty assistance of t9,000 witt be paid to the

interns for the entire duration of the internship. Out of this, every month the company wiLL

retease <900, i.e. 10o/o of the totat monthty assistance to each intern from the Company's

CSR funds or own funds. Once the CompanylOrganization makes the payment, the

Government wil.l. pay its share of {8,100 to the intern's Aadhaar seeded bank account

through Direct Benefit Transfer. The company's share of t900 per month maybe

W
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proportionate to the intern's attendance and adherence to reLated company poticies. The

Government share wil.l. be pro-rated as per the amount paid by the Company/ Organization.

The above amount of monthty assistance is atso appticabl,e for the active interns of the

existing Pil.ot Project from March 2026for their remaining duration of the lnternship.

2.10 Completion Gertificate: Upon successfutty compteting the ful,l, internship duration, a

Certificate of Comptetion wou[d be issued by the Partner Company to the intern through the
portat. A model format of the Certificate witt be avail.abte on the Portal.. The Certificate shal.l.

be issued onty bythe participating Partner Companies.

2.11 Participation Certificate: Where an intern exits the internship earty (drops out), a PMIS

Participation Certificate through the portal. may be issued upon request, provided the intern

has completed at Least hal.f of the prescribed internship duration.

3. Guidetines for the Gompanies

3.1. Estabtish PMIS Cet[: Partner Companies/Organizations shal.t estabLish a PMIS Cett to
manage the Pitot Project imptementation processes. The PMIS cel.L may comprise of the
fol.towing members:

. Head of PMIS Cet[: Director/ CHRO /equival,ent senior officerwho wil.t act as signing
authority and overatl accountable officer for the participating Company/
Organization

o HR Representative
o Finance Representative
. CSR Representative
. Technotogy / lT Representative, as required

3.2 lnternship Posting: Partner Companies shaLl. post the internship opportunities detaiting

clear rote descriptions, locations, internship duration, additionaL incentives/benefits and

others. The company is expected to provide the person an actual working experience on a

skitt in which the company is directty invotved. lt shatt be strictty ensured that at Least hal.f of
the Internship period woutd be in the actuat work/real.-tife business environment, not in
ctassroom. The companies shaLl. be abte to postthe internships throughoutthe pitot project
period on a rolting basis.

Companies are required to adhere to the fottowingguidelines:

. Partner Company may provide such internship opportunities in its own company or it
maytie up with:

o Companies/MSMEs in its fonruard and backward suppty chain (e.g. Network

Entities / Subsidiaries / Supptiers / Vendors etc.), or;

o Other Companies/lnstitutions in its Group.
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. Companies are advised not to prescribe quatifications higher than necessary for the

internship.

. Companies must not offer internships for unskitted roles such as cleaning, delivery,

porter, security guard, office boy etc.

. Companies are advised to ensure that the internship offered under PM lnternship

Scheme is separate f rom other skitt / apprenticeship/ internship/ training programme

offered by them under any other Centra[ Government or State Government scheme.

. Participating Partner Companies are expected to steer the internship program and

the different internship opportunities offered across their company and others in

their fonrvard and backward suppty chain (e.g. supptiers/ customers/ vendors) or

other companies/ institutions in its group.

o Companies may mobitize candidates from educationaI institutions based on their

i nternaI require ments.

3.3 Apptication selection: Companies are required to setect the candidate through their

own setection process, inctuding assessments or interviews, as deemed appropriate. Att

actions rel.atingto setection, rejection, orwaittisting of candidates shat[ be compteted within

the prescribed timetines and duly recorded on the PMIS portal to ensure transparency and

monitoring. Companies must process al.t shorttisted apptications sent to them through the

portat and mark their retevant status on the portat i.e. Setected/ Rejected/ Waittisted etc.

The reason for rejection of candidates shat[ be recorded in the portal. by Company.

3.4lssuance of Offer Letters: Setected candidates shal.t be issued formaI offer letters and

provided with compl.ete information relatingto internship rote, location, duration, additionat

benefits, reporting authority, and other joining formatities.

3.5 Joining and Onboarding Process: Partner Companies shat[ proactively communicate

with seLected interns to minimize offer lapses and no-shows, and confirmation of intern

joining shatl. be updated on the PMIS portaL. Supervisors or mentors must be assigned bythe

companies to each intern upon joining. Additionatty, companies are encouraged to provide

or enhance the soft and employabitity skitl.s of each intern.

3.6Assisting lntern duringthe lnternship: The Partner companies sha[tensure onboarding

of interns through a structured induction program and timety assignment of mentors.

Partner Companies shatt monitor intern attendance and fottow their own mechanism for

assessing the candidates on a periodic basis. Training Ptan and Quarterty Performance

Report (QPR) for the candidates woutd have to be uptoaded by the company on the Portat

withoutfail..

ln case an intern drops out of the internship before completion, the company must

communicate this information to the government via the Portal. by marking the intern as a

'Dropout'. This witt ensure that no further payments are disbursed to the candidate, by the

government. The company's standard poticies regarding attendance, code of conduct, and

dropout shaLt be appLied.

16



lntern who has been extended a Pl.acement offer (PO) during the internship period and joins
the organization shatt not be treated as a 'dropout' intern.

3'7 Termination of tnterns: The companies may terminate an intern if there are
performance issues and/or misconduct as per their internaL poLicy. The companies wiLt be
required to provide and record the reason fortermination on the portaL.

3'8 Payment of Monthty Assistance: Partner Companies shal.t pay their share of monthty
assistance and upl'oad the payment detail.s onto the portal. in a timety manner before the Sth
of every month.

3'9 Resolving Grievances: A[t grievances raised shal.l. be regutarty resoLved within the
prescribed Turna round Time.

3'10 !t is further ctarified that an offer of internship wouLd not give rise to any contractuat or
I'egat reLationship of emptoyer-empl.oyee between the Ministry, or the concerned company,
and the selected intern. !t is further ctarified that such an offer of internship can neither be
construed to be in the nature of an offer or promise of future emptoyment by the concerned
company or Ministry, during or after the period of internship.

4. Guidetines for the Candidates

4'1 Profite Registration: Candidates are required to register on the pMlS portat by providing
complete personat, educationat, and contact detaits and cl.earingthe E-KyC procedure.

4'2 Apptication Process: Registered candidates may browse and appty for internship
opportunities posted by partner companies on the pMIS portaL. Before apptying, .;ilil;i;;
shoul'd review the etigibiLity criteria, rote description, location, and duration of the
internship. Candidates shal.l. be abl.e to appty for internships throughout the pitot project
period on a rol.ting basis.

4'3 Selection and Acceptance: lnternship offers communicated through the pMlS portat
must be accepted or dectined within the stiputated time period. once an ofrer is accepted,
the candidate is expected to join the internship within the stiputated time.

4'4 Joining the lnternship: After accepting an offer, candidates must join the internship on
the date and at the location specified by the partner company or through the designated
onboarding ptatform. candidates are required to comptete al.L joining formatities, incl.uding
submission of necessary documents and verification of identity.

4'5 Pursuing lnternship: lnterns are expected to maintain disciptine, punctuatity, andprofessionaI conduct. lnterns shatt adhere to the ruLes and regul.ations of the estaotis'nmeni
where the internship is undertaken, inctuding those rel.ating to working hours, hotidays,
teave, code of conduct, and workptace disciptine. tnterns shoul.d activeLy participate in

ractical exposure and workpl.ace skitts and
erforma nce for successfuL compLetion of the
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4.6 Sabbaticat teave: ln case of a medical. emergency, the demise of a famity member, or

such extenuating and emergency circumstances, a sabbaticat of up to two months may be

granted to the intern, in acctrdance with company poticies and/or any directives issued by

in. uinirtry from time to time. lnternship duration witt be extended to cover the sabbaticat

period. Noiinancial. assistance shau. be provided during the sabbaticat period; however, the

intern shaLl. be permitted to rejoin and compLete the remaining duration of the internship

period to cover for the sabbatical, period. For lnstance, if a candidate takes a one-month

iaoOaticat during his/her internship of 6 months, then his/her total. internship period witt be

extended bY one more month.

4.7 Dropout: A dropout typical.ty refers to an intern who vol.untarity teaves the internship

before its compl.etion due to personal reasons, academic commitments, or other factors'

The intern wil.l, be required to request for dropout through the PMIS portal'. The dropout wit[

onty be confirmed after the approval. of the participating company.

Any candidate who drops out from her/ his internship shatl. be attowed onty one other

opportunityto join an internship under PMIS. lf the candidate drops out from her/ his second

internship opportunity, then she/ he shatt not be permitted to participate in the pitot project

again.

4.g Termination: An intern can be terminated by the participating Company/ Organization

due to performance issues and/or misconduct as per the company's/ organization's

internat poticy. An intern whose internship has been terminated by the participating

Company/ Organization shal.t not be permitted to participate in the pitot project again.

4.g Enhancing Emptoyabitity: Candidates are encouraged to use the internship experience

to devetop technica[, professionat, and soft skitts retevant to their career aspirations.

S. Recognition of performance: lnterns wil.l. undergo continuous evatuation of their

performance and conduct by the companies in accordance with the companies' poticies.

To buitd confidence and create aspirational vatue for the Scheme, companies are

encouraged to recognize the outstanding interns, and this recognition may be displ'ayed on

the companies'websites and on this Portat'

M
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